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Did Everyone Leave the Bay Area?
With companies embracing remote work like never before, many people have considered making a move. 

For example, as revealed in our Great Rehiring Report, 55% of our survey respondents considered 

moving in 2020 or 2021. Thus, since a significant number of tech workers considered making a move, we 

decided to take a closer look at the migration patterns of people in the Betts network. 

For this study, we looked at the LinkedIn data for thousands of go-to-market, tech professionals in the 

Betts network, compared it to our internal data, and recorded whether they had moved in 2020 or 2021. 

In addition, of the people that moved, we looked at where they moved to. After analyzing the data, the 

results were surprising. For instance, the majority of people didn’t move, and, of the people that moved, a 

significant number of people didn’t move a significant distance away. 

In this first part of our migration report series, we’ve analyzed the patterns of people who moved to and 

from the Bay Area. In addition, for people who stayed in the Bay Area, we’ve provided a breakdown of 

which counties people have moved to.
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https://bettsrecruiting.com/wp-content/uploads/2021/06/GreatRehiringReportJune2021.pdf
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The majority of San Francisco tech professionals, 74%, didn’t move in 2020 or 2021, and 12% of SF tech 

workers moved within a 60 mile radius of the city. Hence, while some people wanted to move out of the city, 

people still want to be near the opportunities that San Francisco offers and be close enough to commute into 

the office on some days. This reflects the research reported on in the WSJ which stated that “neighborhoods 

with commutes to job centers of 50 minutes or longer posted the strongest price growth in the two-year 

period ended in May 2021 in New York City, San Francisco, Los Angeles, Washington, D.C., and Seattle.” 

Together, these insights suggest companies and employees preferences for a hybrid work environment. 

While people are moving further away from job centers, they still want to have the ability to come into the 

office a few days each week.

In the graphic below, we’ve included a breakdown of the Bay Area counties where tech workers, who left SF, 

moved to.

Where Did People Move in the Bay Area?
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https://www.wsj.com/articles/for-home-buyers-length-of-commute-drops-in-importance-new-data-shows-11626832140
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While most SF tech workers stayed in the Bay Area, some people decided to move to other metropolitan 

areas in the U.S. For example, 6.8% of SF tech workers who moved went to NYC, 7.8% to Seattle, 5.8% to 

Chicago, and 3.9% to Austin. 

However, the majority of people who moved didn’t go to another state, with 29% of SF tech workers who 

moved going to Los Angeles, 5.8% to San Diego, and 7.8% to Sacramento. Thus, while some people 

decided to leave the Bay Area, most SF tech professionals chose to stay in the state of California.

In the map below, we’ve illustrated where people who left the Bay Area moved to in the U.S.
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If Tech Workers Left the Bay Area,  
Where Did They Go?
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In addition to retaining tech workers, many people moved into the Bay area from other metropolitan areas. 

For instance, 38.5% of tech professionals who moved to SF came from Los Angeles, and 23.1% of people 

moved from Austin. Thus, while the Bay Area lost tech workers to Los Angeles, it also gained some back. 

Furthermore, it was surprising to see that SF still added a significant amount of people from Austin. Hence, 

this illustrates that the SF Bay Area is still able to attract talent from other tech hubs.

Where Did People Move From? 
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Overall, our data shows that the rumors of a mass exodus from the SF Bay Area are completely false. The 

majority of people didn’t leave San Francisco, and many people moved but stayed in the Bay Area. With 

that being said, we’ve noticed that the majority of people staying and moving to the Bay Area are more 

senior in experience, which suggests a shift in the average age of the SF tech market. However, SF is still a 

huge tech market, and it will continue to attract tech talent from other tech hubs. 

As we mentioned, this is just the beginning of our Migration Report Series. In the coming weeks, we’ll be 

releasing migration data on other metropolitan areas, like NYC and Austin, so be on the lookout for more 

reports.

BET TS CAN HELP 

If you have any questions about hiring tech talent in the SF Bay Area, or anywhere else in the U.S., please 

reach out! Furthermore, if you’re looking for your next opportunity, you can fill out this form, and we’ll be 

in touch if your experience matches our clients’ roles.
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What Now? Find a jobHire talent

https://bettsrecruiting.com/san-francisco-ca/
https://clients.bettsrecruiting.com/hire?utm_campaign=bay%20area%20migration%20report&utm_source=migration%20report&utm_medium=pdf&utm_content=guide
https://candidates.bettsrecruiting.com/apply?utm_campaign=bay%20area%20migration%20report&utm_source=migration%20report&utm_medium=pdf&utm_content=guide
https://candidates.bettsrecruiting.com/apply?utm_campaign=bay%20area%20migration%20report&utm_source=migration%20report&utm_medium=pdf&utm_content=guide
https://clients.bettsrecruiting.com/hire
https://candidates.bettsrecruiting.com/apply?utm_campaign=bay%20area%20migration%20report&utm_source=migration%20report&utm_medium=pdf&utm_content=guide

